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 This Gazette Extraordinary can be downloaded from www.documents.gov.lk

THE   MINUTE  ON  THE   SRI LANKA    ACCOUNTANTS’   SERVICE   PUBLISHED  IN   THE  GAZETTES
 (EXTRA ORDINARY)  NOS. 1670/33  DATED 10.09.2010 & 1695/15  DATED 01.03.2011

Sections 6.2, 6.3, 7.4.2.4, 8.1, 8.2, 10.3.1 and 20.3.1 of the minute on the Sri Lanka Accountants’ Service published in the
Gazettes (Extra Ordinary) Nos. 1670/33 dated 10.09.2010 & 1695/15  dated 01.03.2011 are amended as follows on the approval
of the Public Service Commission.

6.2 Approved Posts

Grade Designation

1. Grade 111 Accountant or Financial Officer/ Internal Auditor
Grade 11
Grade 1

2. The posts identified to be Chief Accountant or Chief Internal Auditor
Held by a Grade 1 Officer

3. The posts identified to be
Held by a Special Grade      Officer Deputy Chief Secretary (Financial), Chief  Financial

Officer, Director General and Additional Director General.

The Posts of Director, Deputy Director and Assistant Director will be in use for the officers of the Sri Lanka Accountants'
Service appointed to such posts in the General Treasury taking the nature and requirement of the duty thus assigned such
posts in to Accountant and the post will be further effective to be in use for Grade I, II and III of the Sri Lanka Accountants'
Service in the Departments of the General Treasury other than that of an Accountant/Internal Auditor serving in such
Departments.

6.3 Number of combined officers : 1600 (Grade III, II and I)

         7.4.2.4 . Experience – Working experience will be  an additional qualification at  the recruitment

       Marking  scheme of the  structured interview,

       Experience in  the respective field –   05 marks for each  year   -  maximum 15 marks
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08. Efficiency Bar

8.1

Which Efficiency How many years does it take over Nature of the E.B. written/
Bar is applicable step Efficiency Bar Professional/ Certificate

courses /Others

3rd Efficiency Bar 5 years after the promotion to Grade Please see Appendix "7"
I of Sri Lanka Accountants' Service

8.2  How often are examinations held ?
Efficiency Bar Examinations will be held twice a year.

10.3.1 Appointment to Special Grade is approved by the Public Service Commission only by promoting officers of
the Grade I who have  fulfilled the following requirements.

i. Should have obtained a Post Graduate Degree in relevant field.

ii. Should have completed five (05) years of  active and satisfactory service in Grade I of the Executive
service Category and  should have earned five increments after promotion to Grade I as at the date of
gaining eligibility for promotion.

iii. Should have completed not less than 18 years of active service period in the Executive service Category
of the  related service category/posts as at the date of gaining eligibility for promotion.

iv. Should have attained a performance at satisfactory level or above within the period of 05 years
immediately preceding to  the date of gaining eligibility for promotion.

v. Should have a  satisfactory service period and should not have been subjected to disciplinary punishment
within the period of 05 years  immediately proceeding to the date of gaining eligibility for promotion.

10.3.2 Method of Promotion

Officers will be promoted as per the existing   vacancies having considered  the seniority and merit  after an
interview approved by the Public Service Commission.

                                                      Due to the Approved by Public Service Commission,

T.M.L. CHANDRANI SENARATHNA,
Secretary,

Public Service Commission.
31st  March 2014,
Colombo 05,
Office of the  Public Service Commission.
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