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ñSustainable Country-Secured Futureò 

 

I am really pleased to add few words to this 

report on progress review of year 2018, which 

reflects  our efforts  to make the expectation of 

the General Public a reality through an 

excellent Public Services.  

 

By the end of the year 2018 our Ministry 

marked a significant turning point in its 

journey with the widening of the purview of 

Ministry as a result of bringing the 

responsibility of disaster management, which 

is another important role of the Government in 

the development as well as good governance.  

Therefore I take this opportunity to bring to 

mind the service rendered by the staff 

including the Secretary of the Ministry 

through a process which ensure accountability.     

 

We always paid our attention to add new 

values to Public Administration and 

Management with innovative efforts whilst 

enhancing the quality and productivity of the  

 

 

 

 

 

service delivery. The efforts made by my 

Ministry in order to ensure the protection of 

the people of our country with sound 

understanding and further the measure taken 

by the Government to implement fair and 

responsible system for safeguarding the 

country and people should also be highlighted 

at this remarkable moment. I believe that you 

would understand the progress of these highly 

significant efforts made by us for the well 

being of country and the people.  

 

Further I take this opportunity to wish courage 

and strength for the whole staff of my Ministry 

with the blessing of H.E. the President and 

Hon. Prime Minister to take every measure in 

the coming year to open paths ensuring proper 

service delivery with much commitment, 

determination and motivation whilst 

eliminating the negative attitudes of people on 

Public Service and also to launch a process to 

minimize the adverse effects caused to the 

people at natural disasters. 

 

R.M.Ranjith Madduma Bandara 

Minister of Public Administration and Disaster 

Management 

Message of Hon. Minister of Public 

Administration and Disaster Management  
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ñCommencement of a noteworthy 

mission for a better tomorrowò 
 

I , keeping in mind the tremendous 

responsibilities entrusted to me as the 

Secretary of the Ministry of Public 

Administration and Disaster Management, 

take this opportunity to pen down few words 

for this progress report and action plan, which 

gives the real picture of the service delivered 

during the year under review as the leader of a 

mission in the public sector, which prioritizes 

the social welfare than commercial gaining, 

and also to highlight    measures taken for 

making our vision a reality in the coming year.  

The subject of disaster management has also 

been entrusted to our Ministry this time in 

addition to the subject of public administration 

as a result of the understanding and confidence 

of H. E. the President and Hon. Prime Minister  

on our commitment for the wellbeing of the 

General Public during the past three years. I 

also take this opportunity to extend my 

heartfelt gratitude to Hon. Minister for his 
farsighted leadership and to my staff for their 

unwavering support in our efforts. Without 

any hesitation I say that their assistance made 

our path more easy and gave me confidence to 

work with much confidence and relaxing 

mind.   

 

 

 

 

 

 

Disaster management is a subject which has a 

wide scope and it is highly sensitive and close 

with the people. Therefore we have taken 

action to plan our future measures of Disaster 

Management Center  with the help of past 

experiences in the field. We have been 

entrusted with the highly important role to 

protect the people at the time of natural 

disasters. In the meantime we have on our 

shoulders as the apex of the public 

administration the responsibility for giving 

strength to widen the horizons of sustainable 

development by way of creating a workforce 

enriched with experience, training and 

commitment. 

Whilst expecting the leadership of our Hon. 

Minister for the staff of the Ministry to look 

forward to achieve these objectives in the 

coming year, I wish courage for all to mark the 

beginning of a dawn which ensures upmost 

commitment  to prepare the people to face 

vigilantly in the face of natural disasters, to 

provide every relief to those who are affected 

by natural disasters and re-establish the 

common life through post disaster intervention 

process.   

 

J.J.Rathnasiri 

Secretary, 

Ministry of Public Administration and 

Disaster Management.  
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Assumption of duties by Mr. J.J. Rathnasiri as 

the Secretary 

 
Hon. Ranjith Maddumabandara swearing in as the 

Minister of Public Administration and Disaster 

Management 

Ministry of Public Administration and 

Management as the center of civil 

administration is always committed to create a 

public service, which prioritizes with the 

fulfillment of expectation of the general public 

whilst playing the role of the pioneer of public 

administration. With a view to achieve these 

goals, the Ministry performs a great role, 

which covers a wide scope implemented in 

order to formulate public policies, 

management of human resources and 

development of the institution. In the 

meantime the Ministry looks forward with the 

main objective of managing the human 

resource in public service in a more productive 

way whilst performing the administration of 

all Combined Services and All Island services 

in order to carry out the activities connecting 

to the national development. 

One of the main responsibilities of this 

Ministry is to prepare administrative 

provisions with special attention to fairness, 

uniformity and efficiency for ensuring an 

excellent service to the general public. 

Accordingly, the Ministry performs its role 

preparing the Public Administration Circulars 

and making observations and revisions to 

circulars wherever necessary. Another specific 

role played by the Ministry is the formulation 

of policies at national level on public 

administration and interpretation as well as 

making necessary guidelines. The Ministry 

builds and governs the functions of whole 

public service ensuring more productive 

service delivery.        

With a view to ensure the existance of a well 

disciplined society the Minitry was re-

established as the Ministry of Public 

Administraion, Management and Law & Order 

with the inclusion of the subject of Law and 

Order from the scope of the former Ministry of 

Law, Order and Southern Development to the 

scope of the Hon. Minister of Public 

Administration and Management by the 

Gazette Extra Ordinary dated 12.05.2018 

further widening the scope of the Ministry of 

Public Administration and Management. 

Accordingly, Hon. Ranjith Madduma Bandara 

was appointed as the Minister in charge of the 

Ministry.    

By the Gazette Extra Ordinary No: 2013/33, 

the scope of this Ministry was again  revised 

as ñPublic Administration and Disaster 

Managementò and Hon. Ranjith Madduma 

Bandara was appointed as the Minister. In the 

meantime, Mr. J.J. Rathnasiri was appointed to 

hold office as the Secretary of the Ministry.  
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Meeting of the General Secretary of the 

Commonwealth with Hon. Minister   

 

Highlights  

} The General Secretary of the 

Commonwealth met Hon. Minister on 

03.08.2018 and it can be marked as a 

token of the appreciation on accountability 

for national and international 

responsibilities entrusted to the Ministry 

under the leadership of the Hon. Minister.   
  

} Sri Lanka was selected to hold office as 

the President of Asian Productivity 

Organization for 2018-2019 and it is a 

significant victory achieved under the 

scope of productivity and reforms, which 

is one of the thrust areas operated under 

this Ministry. Accordingly, Mr. J.J. 

Rathnasiry, Secretary, Ministry of Public 

Administration and Disaster Management 

was elected to hold office as the President 

of Asian Productivity Organization.    

  

 

  

 

 

 

 

 

Tasks entrusted to the Ministry 

¶ Formulation, evaluation and taking follow 

up action in relation to the subject of 

Public Administration and Management 

and also relating to the scope of the 

statutory institutions and Departments 

such as the Department of Pensions, Sri 

Lanka Institute of Development 

Administration, Distant Learning Center, 

Public Service Pensionersô Trust Fund, 

National Productivity Secretariat, National 

Council on Disaster Management, Disaster 

Management Center, National Disaster 

Relief Service Center, Department of 

Meteorology, National Building Research 

Organization and Project for minimizing 

effects of climate change.    

¶ Ensuring the administration and human 

resource management of the following 

services. 

i. Sri Lanka Administrative Service  

ii. Sri Lanka Accountants' Service  

iii.  Sri Lanka Planning Service  

iv. Sri Lanka Engineering Service  

v. Sri Lanka Scientific Service  

vi. Sri Lanka Architects' Service  

vii.  Sri Lanka Technological Service  

¶ Administration of Combined Services. 

¶ Functions under the Establishments Code. 

¶ Training in public services. 

¶ Formulation and implementation of 

policies and programmes in order to 

enhance national productivity.  

¶ Implementation of the Pension Minute.  

¶ All functions connected to government 

pension scheme.  

 

 
Appointment of Mr. J.J. Rathnasiri as the 

President of Asian Productivity Organization   
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¶ Promotion of good governance within the 

state sector in order to achieve the 

expected development goals. 

¶ Introduction of modern concepts on good 

governance.  

¶ Formulation and implementation of 

policies in order to create a public service, 

which prioritizes the fulfillment of the 

peopleôs expectations.  

¶ Minimizing the disasters occurred due to 

natural causes and human activities, 

making responses, coordination and 

management of the activities relating to re-

establishment and provision of relief.  

¶ Preparation of national disaster 

management plan and national Emergency 

operation plan based on national policies.  

¶ Commencement and coordination of 

special aids projects on minimizing 

disasters, making responses and re-

establishment. 

¶ Ensuring the coordination with Ministries, 

government institutions and agencies, 

private institutions, local and foreign non-

governmental organizations in order to 

confirm that the above tasks are timely 

performed.  

¶ Promotion of constructions, which are 

resilient to natural disasters and provision 

of technological guidance.  

¶ Management of disasters caused due to 

landslides and promoting research and 

development activities relating to the 

above. 

¶ Conducting surveys and researches on 

meteorology.  

¶ Coordination of the awareness 

programmes on natural as well as man 

main disasters.  

¶ Supervision of all the functions relating to 

the subjects entrusted to the institutions 

such as Sri Lanka Institute of 

Development Administration, Distant 

Learning Center, Public Service 

Pensionersô Trust Fund, National 

Productivity Secretariat, National Disaster 

Relief Service Center, Department of 

Meteorology, National Building Research 

Organization and Project for minimizing 

effects of climate change.    

Basic laws of which the implementation 

is entrusted to the Ministry 

¶ Compulsory Public Service Act (No: 70 of 

1961) 

¶ Sri Lanka Institute of Development 

Administration  Act (No: 9 of 1982) 

¶  Widowersô and Orphansô Pension 

Act(No: 24 of 1983) 

¶ Widowsô and Orphansô Pension Ordinance 

(No: 1 of 1898) 

¶ Widowersô and Orphansô pension Scheme 

(Armed Forces ) Act (No:60 of 1998) 

¶ Widowsô and Orphansô pension Scheme 

(Armed Forces) Act (No: 18 of 1970)  

¶ Public Service Pensionersô Trust Fund Act 

( No: 40 of 1999) 

¶ Government Quarters (Recovery of 

Possession) Act (No:7 of 1969) 

¶ Public Service Provident Fund Ordinance 

(No: 18 of 1942) 

¶ Prize Competition Act (No: 37 of1957) 
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¶ Sri Lanka Disaster Management Act (No: 

13 of 2005) 

¶ All other laws relevant to the subject 

mentioned above of which the 

implementation has not been entrusted 

specifically to another Minister.   
 

Objectives 

Objectives of the Ministry of Public 

Administration and Management Ministry  

¶ Formulation of productive public policies 

on recruitment, remuneration and other 

service conditions in the management of 

human resource of public service.   

¶ Directing the vision and attitudes of the 

employees serving at present in the public 

service to make responses on the 

requirement of the general public. 

¶ Formulation and implementation of new 

management structures in order to enhance 

productivity and quality of the public 

service.  

¶ Establishment and sharing a value system 

(research oriented attitudes, accountability, 

utilization of resources wisely, fairness, 

transparency, etc) 

¶ Identifying training requirements of the 

public sector and facilitating for training 

programmes. 

¶ Formulation and implementation of pension 

programmes in order to provide remedial 

measures to the issues on pension.  

¶ Preparing a good framework for the 

institutional development of public sector, 

which has the capability to achieve 

development targets and priorities of the 

government.  

¶ Promoting the application of 

communication technology in order to 

enhance the productivity and quality of the 

service delivery.  

¶ Enhancement of the competency of the staff 

in public service.  

¶ Enhancement and implementation of 

guidelines for the simplification of systems 

and rearrangement of processes to look 

forward with the changing environment.  

¶ Facilitating, coordinating and managing the 

projects relevant to civil administration, e-

governance for which funds are granted by 

donors as well as the government of Sri 

Lanka.  

 

Strategies built in consistent with the 

existing legal framework in order to 

reach the goals 

¶ Establishment of a far sighted policy and 

regulatory framework for the efficient 

human resource management in public 

service.  

¶ Introduction of administrative reforms for 

system development and re-establishment 

of processes in order to enhance the 

productivity in public service delivery. 

¶ Building processes for recruitment and 

selection for public service on competitive 

basis. 

¶ Demand oriented capacity development and 

skills adjustments.  

¶ Decentralized institutional network to bring 

the service delivery close to the citizens.   

¶ Application of information and 

communication technology to enhance the 
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quality of public service and transparency 

of service delivery. 

¶ Citizen/ Client Charter to ensure standard 

service delivery focused on citizen centered 

public service.

 

Priority areas for which the attention of the Ministry has been focused 

 

The progress achieved by the Ministry is 

supervised taking into consideration the tasks 

performed within the scope entrusted to the 

Ministry and arranging them in 07 main 

subject fields whilst bringing the divisions, 

which perform those tasks, into the same 

subject field. 

Those fields are mentioned above and the 

divisions brought under each subject field are 

given below. Further all the institutions under 

this Ministry make collective effort to achieve 

the objectives of the Ministry. 
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Vision 

ñAn excellent public service to the nationò 

 

 

Mission 

ñEnsuring an excellent public service through proper 

administration of human resource, management and reformsò  
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Organization chart 

(Public Administration and Management Division) 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

Human Resource Cluster 
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4.1 Summary  

When considering the scope entrusted to the 

Public Administration and Management 

Division and the functions carried out by the 

division, all the divisions which are operated 

in order to achieve the sectoral performance 

indicators through administration and 

management of human resources in the proper 

manner and mainly the recruitment of new 

officers to All Island services as well as 

Combined Services are brought under this 

division.  

All Island services, which are governed by the 

Ministry.  

¶ Sri Lanka Administrative Service  

¶ Sri Lanka Accountants' Service  

¶ Sri Lanka Planning Service  

¶ Sri Lanka Engineering Service  

¶ Sri Lanka Scientific Service  

¶ Sri Lanka Architects' Service  

¶ Sri Lanka Technological Service  

Combined Services, which are governed by 

the Ministry.  

¶ Translators' Service 

¶ Public Management Assistantsô Service 

¶ Sri Lanka Librarian Service  

¶ Sri Lanka Information and 

Communication Technology Service  

¶ Development Officersô Service  

¶ Office Employeesô Service  

¶ Combined Driversô Service 

Main functions carried out by these 

divisions 

¶ Taking action for recruitments as per the 

relevant service minute. 

¶ Getting the examination results confirmed 

from the Department of Examination and 

Universities. 

¶ Granting approval for transfers or making 

recommendations to the Public Service 

Commission regarding transfers. 

¶ Taking necessary action to publicize in 

the Government Gazette the assumption 

of duties in new posts on transfers. 

¶ Conducting the Efficiency Bar 

Examinations, issuing results and making 

exemptions from the requirement of 

passing the subjects in Efficiency Bar and 

acquiring the competency in languages.  

¶ Submitting recommendations to the 

Public Service Commission in relation to 

the issues on the Efficiency Bar 

Examinations wherever necessary. 

¶ Confirmation in services and making 

recommendations to the Public Service 

Commission regarding the confirmation 

in the service. 

¶ Granting approval for leave to be spent 

out of Sri Lanka. 

¶ Granting study leave to be spent out of Sri 

Lanka to follow the studies in the subject 

fields prescribed in the Service Minutes 

for All Island services. (With full pay) ï 

(In terms of Section 14, Chapter XII) 

¶ Granting approval for leave with full pay 

to be spent out of Sri Lanka. 

¶ Granting approval for no-pay leave to the 

spouse of a public officer, who has been 

confirmed in the post and either attached 

to the service in a foreign country or on 

study leave to be spent out of Sri Lanka.   

¶ Granting approval for the performance of 

duties, acting in the post of Combined 

Services. 
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¶ Making recommendations to the Public 

Service Commission for appointment to 

act in a certain post of All Island services.  

¶ Release on secondment for Combined 

Services. 

¶ Making recommendations to the Public 

Service Commission to release officers on 

secondment basis for All Island services. 

(As per No. 1,4,3 of Procedural Rules) 

¶ Granting permission to serve in the 

Combined Service on contract basis.  

¶ Granting promotions in Combined 

Services and making recommendations to 

the Public Service Commission regarding 

the promotions in All Island services. 

¶ Sending officers in All Island services on 

retirement and making recommendations 

to Public Service Commission regarding 

the retirement in All Island services. 

¶ Disciplinary activities of officers. 

¶ Placing relevant officers on due salary 

step as per Service Minute. 

¶ Making recommendations to Public 

Service Commission as well as the 

Cabinet of Ministers regarding the policy 

decisions of the services.  

¶ Maintaining the seniority list. 

¶ Maintaining the list of vacancies. 

In addition to the above services, 

Investigation, Research and Operation 

Division, Human Resource Development 

Division are also brought under this macro 

subject field.    

Accordingly, the Human Resource 

Development Division provides facilities for 

officers belonging to management and non-

management service categories for their local 

and foreign short term/ long term training 

programmes.  

Following tasks are performed by 

Investigation, Research and Operation 

Division.  
 

¶ Making a positive transformation in weak 

processes so as to eliminate the 

opportunities for bribery and corruption. 

¶ Developing management methodologies 

from traditional level up to modern 

standards by way of establishing and 

maintaining grievances management 

mechanism. 

¶ Performing the role as the central 

investigation unit on preliminary 

investigations, wherever such necessity is 

arisen for a preliminary inquiry by any 

government institution. 

¶ Establishment of a stable investigation 

unit in the effort made to keep the 

discipline in the whole public service in 

relation to the human resources 

management of public sector, which is the 

main subject field of the Ministry.   

¶ Serving as the main source for collecting 

data, information and experience, which 

are required to the policy formulation and 

administrative reforms through proper 

research process. 

¶ Eliminating the opportunities to make 

corruptions and frauds in the public 

service by way of following a proper 

process, which were carried out 

constantly. 
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When considering the period of past 04 years, the number of all recruitments made to the All Island 

and Combined Services in order to increase, quantitatively, the human resource of the public service 

are mentioned above. 

When the number of recruitments made to All Island services and Combined Services is considered 

only in 2018, it seems that the Ministry has made an adequate level of contribution to provide 

sufficient human resources. 

 

 

Service Division  Number of annual recruitments  

2015 2016 2017 2018 

Sri Lanka Administrative Service  217 - 132 - 

Sri Lanka Scientific Service  7 9 22 16 

Sri Lanka Architects' Service  - - 11 01 

Sri Lanka Accountants' Service  189 95 13 233* 

Sri Lanka Planning Service  - 15 - - 

Sri Lanka Engineering Service  - 237 - 226 

Public Management Assistantsô Service  2,677 1,646 1,050 5427 

Translators' Service  69 27 - - 

Librarian Service - - - 33 

Information Technology Service  - 218 52 9 

Development Officersô Service  794 - 1,922 - 

Office Employeesô Service  982 1,009 936 1,111 

Driver 270 270 379 811 

Sub Total  5,205 3,526 4,517 6,779 

* The interviews in relation to granting appointments to 233 officers under open, limited and 

direct streams in Sri Lanka Accountantsô Service have been concluded and they have been 

referred for the recommendations of Public Service Commission. 

Recruitment to Combined Services and All Island Services  
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The summary of all establishment activities carried out with the objective of ensuring proper 

management of human resources. ie. All the officers recruited to above mentioned services can be 

shown in the following manner at All Island and Combined services level.  

Functions 
All Island Services 

S.L.Acc.S. S.L.P.S. S.L.Eng.S. S.L.A.S. S.L.Sci.S. 

Staff 

Approved number 1,963 1,072 1,460 3,137 647 

 Actual number   1,491 777* 1,073 2,376 370 

 Number of new recruitments  233 133 226 0 17 

 Confirmation   110 15 77 72 55 

Promotions   

 From III to II  82 212 8 45 

34 From II to I  10 2 8 85 

 From I to Special/ Supra  13 32 0 24 

Retirement  45 7 11 35 11 

 Transfers   153 56 32 339 7 

 Annual transfers         139   

Release   0 0 0 0 0 

 Disciplinary Action   

 Number of officers against 

whom disciplinary action has 

been commenced  

61 1 24 32  0 

 Issuance of charge sheets/ 

calling for explanations  

12 1 13 16  02 

 Issuance of disciplinary 

orders  

0 0 11 16  0 

 Appeals made against the 

orders on vacation of post 

6 0 0 02  0 

* Number of officers in Supra Grade of Sri Lanka Planning Service is 265.  
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The summary of the long term and short term training, which have been provided locally and out of 

the Island for the management and non-management service categories is as follows;  

 

 

 

 

 

 

 

 

The assistance provided to Investigation and Research Division in 2018 to conduct preliminary 

investigations on the request of other government institutions for safeguarding the discipline of 

whole public service in relation to the human resource management of public sector is given below 

in brief.   

 

 

 

 

 

 

 

When considering the matters, which were investigated, the summary can be given in the following 

manner. 

 

Matters investigated  
Number of investigated 

conducted  

Financial malpractices  12 

Misuse of authority 12 

Negligence of duties  09 

Non-remaining at office - 

Preparation of fraudulent documents 04 

Violation of discipline  02 

Other 02 
 

The review on the queries made from Investigation, Research and Operation Division, which carry 

our coordination for the purpose of providing necessary information from relevant divisions in 

response to the requests made as per the provisions in Right to Information Act in 2018 is as follows; 

 

 

 

 

 

Service Category Local training courses  Foreign training 

courses  

Short term  Long term  Short term  Long term  

Management  328 24 103 02 

Non - managerial 10,474 20 01 - 

Primary  188 - - - 
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4.2 Combined Services 

The main functions of the Combined Services 

Division are transferring, promoting officers 

of Combined Services and their disciplinary 

control and dismissal from service on the 

power vested in the Director General of 

Combined Services by Public Service 

Commission. For this purpose the Combined 

Services Division is organized consisting of 

12 units.    

4.2.1 Special performances of the 

Division in year 2018 

} Recruitment of 4525 new officers to 

Public Management Assistantsô Service 

on 14.05.2018. 

} Recruitment of 902 new officers to Public 

Management Assistantsô Service on 

18.10.2018. 

} Competitive examinations have been 

conducted on 12
th
 and 13

th
 of May 2018 to 

recruit officers under limited stream for 

286 posts in Supra Grade of Management 

Assistantsô Service.  

} 854 applicants were called for interviews 

on merit basis for the Supra Grade of 

Management Assistantsô Service and 

further approval has been sought from 

Public Service Commission to recruit 143 

officers. 

} The competitive examination has been 

conducted on 28.08.2018 with a view to 

recruit new officers for 924 posts in Grade 

3 (III) of Sri Lanka Information and 

Communication Technology Service and 

the results of the examination is due to be 

issued.  

} Further examinations have been held to 

recruit new officers under limited and 

open streams for 146 posts in Grade 2 (II) 

of Sri Lanka Information and 

Communication Technology Service. 

Results of the limited competitive 

examination have been issued.  

} The first round of the recruitment to the 

posts, which have fallen vacant by year 

2017 in Grade 1 (III) Sri Lanka 

Information and Communication 

Technology Service was conducted within 

the same year and recruitment at the 

second round were completed on 

16.07.2018. Further, the interviews at the 

third round are to be conducted in year 

2019 to fill the vacancies for which 

recruitments were approved, but so far no 

appointment was made. In the meantime, 

the examination notification, which has 

been prepared for recruitment of 20 

officers to the vacancies existing in 20 

posts have been referred to the 

Department of Examination seeking their 

observations.   

 

A newly appointed Public Management Assistant 

receiving the letter of appointment from Hon. 

Prime Minister  
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A newly appointed officer to Sri Lanka 

Librarian Service receiving the letter of 

appointment from the Secretary  

 

} The competitive examination under open 

and limited streams were held in March 

and April of this year to fill 119 vacancies 

in Sri Lanka Government Librarian 

Service and accordingly 18 and 15 

appointments have been given on 

10.12.2018 under open and limited 

streams respectively.  

} All the preparations have been planned to 

conduct all the induction training courses 

for the officers, who were newly recruited 

to Sri Lanka Administrative Service, 

Public Management Assistantsô Service, 

officers who were appointed to Supra 

Grade of Public Management Assistantsô 

Service in 2016, officers recruited in 2016 

to Grade 3 (III) / 2 (II)/ 1 (III) of Sri 

Lanka Information and Communication 

Technology Service, officer recruited in 

2016 to Government Librarian Service.   

} Arrangements have been made for 

conducting Efficiency Bar examinations 

prescribed for All Island services and 

Combined Services governed under the 

Ministry and the results of certain services 

have already been issued. 

} For the first time, a methodology has been 

introduced for the officers, who are 

belonging to Public Management 

Assistantsô Service of Combined Services 

and spread all over the Island, for 

applying through internet for their annual 

transfer. And in response to this step 6250 

applications were submitted for transfers. 

Accordingly, selection of successors for 

each request for transfer has also been 

made through the database. 5950 

applications were examined using this 

database.    

} All the requests for transfer have been 

considered appointing transfer boards for 

the purpose of implementing annual 

transfers of the officers in Combined 

Services and accoridngly relevant transfer 

orders have also been issued. 

} Progress of the action taken by the 

Division regarding the disciplinary 

actions on the officers of Combined 

Services is given below.  

4.3 Sri Lanka Administrative Service 

Sri Lanka Administrative Service Division 

performs the actions connecting to vesting of 

powers by Public Service Commission and 

implements the decisions made by the Cabinet 

of Ministers and Public Service Commission 

in relation to Sri Lanka Administrative 

Service on the approval of the Secretary or 

Additional Secretary, Public Administration.  


