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04 2023

All Secretarics of l\4 in istrie s

l-lhiel' S ec letalies ol Provinces

Hcad ofDepa nents
I)istrict Sccrelaies

CALLING APPLICATIONS FOR THE POSI' OF DIRECTOR (POLICY
PLANNING AND OPERAT]ONS) OF GRAI)}- t OF SRI LANKA PLANNING
SERVICE ]N THE \'IINISTRY OF F,NVIRONMT]NT

Applications are crlled liorn the ollicers ol the Sri l-aDka Planning Ser\ jce for the posl o1'

Dircctor (Polic) Plarlring and Opelations) ol Glade I ol thc SIi I-anka Planoing Sel.\ice o1'

N{inistr} of l.lnvironntent.

02. Accordirgly. please inlirr-m Lhe ollicer-s in \'our instilution \\ho have satisficd rhc

required clualificatiols in this regar d nrd if1hel *,ish to appl_v for the respecli I e pos1, plcasc

ir11br'rtl thcm to do\lnload the soll cop) oi lhe ad\el'tiscnlcnt fioD the ol.ficial \\'ehsitc
(hE/ltrry.Cry,gor.ik/rveb/indcx.phpqftqp1199q941job-r acalcjgs) and submit duly
filled applicatior Nilh recommcndati(nr of thc hcad o1'the institute through Ministrl ol'
l',n!ironrrenl olficial crrail addrcss (qqlg4gqt!\) on or bctbrc 0-+.05.2023. ln addition
to thc soft cop\ ol rhe applicariou uploadcd bv the applicant lia crnail- applicanls musl
foruarded their plinted cop,r to thc Sccrctaq. N4iDistr} oi Enr ilonmcnt. "Sobadam

f ivasa". No.4I 6/Cr l.Roberl Gunr\\ar.larla Mau,atha.Battarantulla.

{w
Dr.Anil Jasinghe

Secretary
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Annexure I

Post of Director {Policy Planning and Opertstions)ofGrade lof SriLanka Planning Service in the

Ministry of Environment

Applications are cal ed from suitably qua ifled officers of Grade ofSri Lanka P anning Service to be

appolnted to the above post. Number of vacancies is 01.

ln the absence of appiicants of Grade ofthe service, officers ofGrade ll ofthe Service with active

and satisfactory service of 03 years in that grade wil be considered for appointment to attending to
duties on full'tlme basis in the post.

Attending to duties appointments wil be done for a maximum period of one year wlth the possibillty

of further extenslons afterwards subject to provlsions of Pub ic Commission Procedural Rule 141.

App icants must forward their du y fi ed curriculum vitae i, the lormot ottdched hercto to
5ecretary, Ministry of Env ronment, Sobadam Piyasa", Na aL6/C/L, Robert cunawardana Mawath6,
Eattaramul a through the head of dep.rtment to reach on or before 04.05.2023

Late applications, incomplete applications and those not submitted in the prescribed format will be
, reiected without anv notice.

2.0. Candidate Profile

2.1. Experience & Professional Qualif ications;

i. Preferab y at least 03 years of experience in Grdde I af Sri Lonko Plonning Service

ii. Postgraduate qua ification in any of the fields specified in Appendix (e) of the Minute of Sri
tanka Planning Service

lii. Proficiency in English

2.2. Strengths;

\Things hove to be done elt'ectively and which should motivote the opplicont)

i. CommunicationSkills
ii. Courageous

ili. Networker

2.3. behavioural competencies

lActions ond octivities thot ore needed to be dane effectively)

i. Leadership

i. If'e. rivp deLisrol na"ing
ii. De ivering at Pace

3.0. Method of selection

Selectlon will be based on assessment of seniority and nrerit through the curriculum vitae and an
interview. On y a shortlisted number of applicants wil be called for the interview. please refer to
section 6 (b) of the Public Service Commtssion Ctrcuar No. A2/2A22 dated 15.09.2022 for the
criterion for short listing of app icants. .

3,1. Marking scheme



Heading Maximum
Marks

Method of
assessment

Seniority
N4aximum marks will be awarded to the senior-
most applicant and other applicants will receive
marks for senioritv proportionatelv.

50 Curriculum
vitae (CV)

Experience in development planning

n addition to the ength of servlce in the
fleld/exposure to the subject, the depth of knowledge
or mastery ln the above fleds gained through
lnvo vement in or exposure to it wl I be assessed

2A+*

Prof essional qualif iaations

(1) Postgraduate/professional qualifications in
any ofthe fields specified in Appendix (e) of
the Service Minute*

Research based postgraduate degree - 7

ma rks

Taught postgraduate degree - 6 marks
Postgraduate dlp oma 5 marks
Graduate/Postgraduate certlficate/Higher
National Diploma :l marks
Diploma 3

Training in planning in development
plannins (Maximum up to 1.0 mark)

Of duration of 3 months or more 1 nrark

Of duration of 10 days or more 0.5 marks
Of duration of 3 days or more 0.2 rnarks

Proliciency in English*

Dlp oma in Engllsh obtained frorn a

,e, og , led ._ 'o' .', o go.e ' -ne_r "d ' r1g

lnstltute/ ELTS Academ c overa I score6 5 or
above, TOEFL- BT 79 or above, TOEFL'CBT 213

or above, or TOEFT-PBT 550 or above - 02

N4arks

b.

c.

d.

12)

b.

(3)

Certificate ln Eng ish obtalned from a

r..ogr r/ed.r r.6 r.o Bo\p,rrarr t."' g

institute 01 Mark

10



+ Marks wil be awarded ony for the highest
qua iflcation
Strengths
Things have to be done effectively and whlch shou d
motivate the appicant as specified in section 2.2.
above.

10** nterview

Behavioural competencies
Actions and activities that are needed to be done
effectively as specified in section 2.3. above.

10**

*+ For question formats and ratlng scales, p ease refer to Annexure ll of the Pub ic

Service Commisslon Clrcu ar No.02/2022 dated 15.09.2022

Note 1: The term "recognized universlty" in the above marking scheme means a university
recognized by the llniverslty Grants Commission of Sri Lanka

Note2: Al postgraduate/professlonal qua ifications indicated in the marking scheme above should
have been obtained either;

l. from a Lrniversity recogni2ed by the lJniversity Grants Commission of Sri Lanka ( such
qua ifications obtalned from other degree awarding instltutes should have the recognltlon of
that commission) or

ii, from a government training instllute or government recognized foreign institute

/0=\--
Secretary, Ministry of Environment

oate..19-*9..:..91.:...t 1

Dl AnI Ja*"ir''g1rr
S.crd'ry

Minisrty of Bfl vironmr'1



CURRICULUM VITAE FORMAT 

1. Post applying for   
 

2. Particulars about the applicant  
 

I. Name 
II. National Identity Card No. 

III. Age 
IV. Residential Address 
V. Contact Nos. 

VI. Email 
VII. Grade of the service 

VIII. Date of appointment to the service 
IX. Date of promotion to the present grade of the service 
X. Designation 

XI. Date of appointment to the present post 
XII. Ministry 

XIII. Department 
 

3. Particulars about the service in the present grade 
I. No pay/half pay leave 

 
From To Total duration 

(Years/Months/Days) 
Purpose 

    
    
    
    
 

II. Efficiency bars 
 
Efficiency 
bar 

Due date of 
completion 

Date of 
completion 

No. and date of the letter granting 
concession/exemption, if any 

    
    
    
 

III. In case being subjected to a disciplinary action; 
 
Date and 
no. of the 
charge 
sheet 

Disciplinary 
order (If still 
pending, please 
indicate) 

Effective date of 
punishment/s, if any 
(i.e., date of 
commission of the 
offence) 

Any period of service left 
out when calculating 
satisfactory service in 
terms of Public Service 
Commission Procedural 
Rule 186 (ii) 

    
    

 



4. Experience  
4.1 Past service since date of appointment to the service 
 
Post Ministry/Department 

/Institute 
Duration Brief description of nature of 

responsibilities 
  From To  

 
 
 
 

     
 
 
 
 

     
 
 
 
 

     
 
 
 

     
 
 
 
 

 
4.2 Experience in the relevant subject (Certified copies of letters of duty assignment must 
be attached.) 
 
Post Ministry/Department 

/Institute 
Duration Brief description of nature of 

responsibilities 
  From To  

 
 
 
 

     
 
 
 

     
 
 
 
 

 



4.3. Please describe briefly one of the challenging cases you have dealt with using the 
knowledge you have gained in development planning (Max. 150 words) or; 
 
Please describe an instance where you used your creativity and innovation in dealing with a 
case in development planning (Max. 150 words) 

 

5. Professional qualifications (Certified copies of the certificates must be attached.) 
5.1 Postgraduate qualifications 
 
Postgraduate qualification Subject University/Institute Effective date 
    
    
    
 
5.2 Training 
 
Training Institute/Organization duration 
   
   
   

 

5.3 Language competency 
 
Language Qualification/Institute/Organization Effective date 
   
   
   

  

  

I do certify that the above particulars are true and accurate to the best of my knowledge. 

 

……………………………… 

Signature of the applicant 

Certificate of the Head of Department* 

Option I - I certify that the particulars furnished in section 3 of this curriculum vitae are correct as per 
the updated records in the personal file of the applicant, that, as at present, no disciplinary action 
has been contemplated against applicant* and, in case the applicant is selected for this post, he/she 
can/cannot be released from his/her present post /with replacement/without replacement. 

 

Option II - I certify that the particulars furnished in section 3 of this curriculum vitae are correct as 
per the updated records in the personal file of the applicant and, in case the applicant is selected for 



this post, he/she can/cannot be released from his/her present post /with replacement/without 
replacement. I further state that, at present, a preliminary investigation concerning the applicant is 
in progress/about to be initiated andthe nature of allegations against /suspected acts of misconduct 
of the applicant are as follows. 

……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………. 

* Strike off the inapplicable statement 

 

Signature of Head of Department 


